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Director of Culture, Sport & Media 

 

Job Description 

 

Job Purpose 

 

Lead responsibility for the development and 

implementation of a coherent strategy and 

direction to meet the Culture, Sport and Media  

services and needs of the Borough; plan, lead and 

deliver an effective configuration of services. 

 

 

Job Outcomes  

 

As part of the Council’s strategic management 

team, contribute to the effective corporate 

leadership and decision making, the formulation of 

corporate policies and initiatives and the 

development of collaborative, cross departmental 

and organisational working processes. 

 

Advice and support to Members that recognises 

the policy and operational tensions and constraints 

of service delivery in the context of resource and 

budget constraints. 

 

A coherent strategy to meet current and future 

Culture, Sport and Media  services needs in the 

Borough and to place the services within the 

context of the Council’s over arching strategies 

and priorities. 

 

To develop and implement strategic priorities and 

performance targets for Culture, Sport and Media  

services, which include the relevant performance 

indicators and are reflected in the relevant 

strategies and policies. 

 

To develop and support citizen engagement and 

consultation in the running of Culture, Sport and 

Media  services, which can be demonstrated in the 

way the services are valued by the residents. 

 

To work in partnership and collaborate with key 

stakeholders affected by and involved in the 

delivery of Culture, Sport and Media  services, to 

maximise the integration of services to the benefit 

of the service users and the community. 

 

Effective management, within the Council’s 

standards and procedures, of the Directorate’s 

budget and associated resources. 

 

Effective utilisation of limited human and financial 

resources that supports the achievement of the 

Council’s strategic and operational objectives and 

facilitates effective service delivery. 

 

Effective delivery of a range of corporate projects 

to support the vision, aims and objectives of the 

Council. 

 

Personal Specification 

 

Successful experience of, and ability to lead and 

manage a large and complex workload across the 

Council and with other agencies and stakeholders, 

including: 

- Ability to manage a large and heavy personal 

workload, 

- Ability to create a clear vision for the 

Directorate and inspire staff to work towards it, 

- Ability to change the culture of the Directorate 

to meet changing requirements and to motivate 

staff to a high level of performance 

- Ability to deal with the equalities issues arising 

from a diverse workforce, 

- Ability to identify the synergies between services 

and plan future configuration of services. 

 - Manage competing priorities. 

 

Ability to engage colleagues and key stakeholders 

in developing a common agenda for the future of 

an organisation and work across boundaries of 

service or organisation to achieve results. 

 

Ability to work with diverse, multi-racial 

communities, as an ‘ambassador’ for the Council 

ensuring that all services contribute to the 

Council’s aims for achieving equality and social 

inclusion. 

 

Evidence of political awareness and ability to 

communicate effectively within a politically 

sensitive environment. 

 

Experience of strategic policy development, 

evidence of ability to understand and analyse 

emerging issues, place them in an appropriate 

context and be innovative in developing solutions. 

 

Thorough understanding of the Government’s 

agenda for the services managed and its potential 

local impact. 

 

Ability to manage large complex budgets. 
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